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OSHA will use comments from a series of stakeholder meetings to help develop a 
proposed rule for Injury and Illness Prevention Programs. The rule will require 
employers to develop and implement a program that minimizes worker exposure 
to safety and health hazards. Instead of waiting for an OSHA inspection or a 
workplace incident to address workplace hazards, employers would be required to 
create a plan for identifying and correcting hazards, and then implement the plan. 
Workers would also participate in the development and implementation of such 
plans.  
 
"We are asking employers to 'find and fix' the hazards in their workplaces," said 
Assistant Secretary of Labor for OSHA Dr. David Michaels. "This common sense 
rule will help make the secretary of labor's vision of 'Good Jobs for Everyone' a 
reality." 
 
Based on OSHA's experience, the agency believes that an I2P2 rule would include 
the following elements: 

1. Management duties (including items such as establishing a policy, 
setting goals, planning and allocating resources, and assigning and 
communicating roles and responsibilities); 

2. Employee participation (including items such as involving employees 
in establishing, maintaining and evaluating the program, employee 
access to safety and health information, and employee role in incident 
investigations); 

3. Hazard identification and assessment (including items such as what 
hazards must be identified, information gathering, workplace 
inspections, incident investigations, hazards associated with changes  
in the workplace, emergency hazards, hazard assessment and 
prioritization, and hazard identification tools); 

4. Hazard prevention and control (including items such as what hazards 
must be controlled, hazard control priorities, and the effectiveness of the 
controls); 

5. Education and training (including items such as content of training, 
relationship to other OSHA training requirements, and periodic 
training); and 

6. Program evaluation and improvement (including items such as 
monitoring performance, correcting program deficiencies, and 
improving program performance). 
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